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Dear Parents and Carers
Year 10 Work experience — Monday 15" July — Friday 19" July 2024

Work experience is a key part of our Careers Education programme here at Shirebrook Academy. All
students will spend a week on placement at the end of Year 10, this is a fantastic opportunity to try a career
idea or develop skills and confidence for future progression. We have always expected students to take
responsibility for finding placements but we can also offer support in school. We understand several
students have already sourced their placements which is great to see, however, we need to encourage
those who have not yet found a suitable employer, to be actively seeking a placement.

Giving up a week of lessons reflects how important we see the careers provision and it has the potential to
be an incredibly informative and beneficial experience. To ensure that our students get the most out of the
experience, we need to make sure that meaningful placements have been sourced within enough time for
us and our partners at Safety Measures to carry out the necessary checks, to ensure a safe working
environment and suitable placement for your child.

Students will be acting as ambassadors for the academy and will represent both us and you. Please ensure
that you discuss the importance of excellent behaviour during the duration of the placement as, in some
cases, it has taken us years to build up these working relationships.

Please ensure that your child(ren) make contact with their placement to ensure that they are fully aware of
the working hours, any expected uniforms, health and safety requirements, lunchtime provisions and that
you have also considered transport to the placement.

We are working tirelessly to try and ensure that every student has a placement, however, this may not be
possible for a small number of students, notably those who are late to secure a placement.

Thank you again for your continued support and for taking the time to discuss the issues raised in this letter
with your child. If you would like to discuss any aspect of Work Experience, then please do not hesitate to
contact either myself or my colleague, Beth Chambers, at the Academy.

Yours faithfully

Kelly Brown
Personal Development & Careers Coordinator

A COMPLETE @

AIMQUALIFICATIONS oo

S Y A

B

% 5~ Busivess ‘&' ﬁi% € £
z East Midlands 7\ " AWARDS 2018 GoLo g
H Chamber 4 m Chamber. , 20181

& 1 g - 2

Schools -

All adults in school have a responsibility to safeguard and promote the welfare of children.



